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HRD Corp gantung tugas tiga
anggota pengurusan tertinggi

Kuala Lumpur: Human Resour-
ce Development Corporation
(HRD Corp) menggantung tugas
tiga anggota pengurusan ter-
tinggi susulan laporan Jawatan-
kuasa Kira-Kira Wang Negara
(PAC), Ketua Audit Negara dan
Suruhanjaya Pencegahan Rasu-
ah Malaysia (SPRM).
D

rusan HRD Corp hasilkan

bilan keterangan serta

impak positif kepada majikan
serta tenaga kerja negara, seja-
jar dengan semangat MADANI
Bekerja,” katanya dalam ke-
nyataan berkenaan yang tidak
memperincikan tiga anggota
pengurusan tertinggi yang di-
kenakan tindakan itu.

alam  satu di
sini semalam, HRD Corp me-
maklumkan tindakan diambil
berdasarkan penemuan dan
syor berkaitan pengurusan ‘levi
tidak digunakan’, pemerolehan
Menara Ikhlas serta penguru-
san pelaburan ekuiti HRD Corp.

Ia juga merangku pe-

Sis-

pengesahan fakta daripada pe-
gawai terlibat, tertakluk kepada
prinsip keadilan asasi dan ke-
perluan kerahsiaan siasatan,”

kutif baharu, HRD Corp berjaya

T HRD Corp akan
melaksanakan si dala-
man yang telus dan berintegriti
dengan mandat, skop serta ter-
ma rujukan yang jelas.

“Proses ini mer: se-
makan dokumen, rekod kewan-
gan, kelulusan, minit mesyuarat
dan jejak audit berkaitan, selain

oleh Kira-
kira 18 peratus daripada portfo-
lio pelaburan berstruktur yang
tertunggak, bersama pulangan
berjumlah RM151.8 juta.

Usaha ini membuktikan pe-
mulihan yang pantas telah dila-
kukan selain dapat memastikan

tem Teras Baharu (New Core
System - NCS) bernilai RM14 juta
vang tertangguh lebih empat ta-
hun selepas tiga kegagalan Ujian
Penerimaan Pengguna (UAT).
Ketua Eksekutif HRD Corp,
Datuk Shamir Aziz, menegas-
kan langkah pemulihan dan
pengukuhan tadbir urus itu
selaras dengan aspirasi Menteri
Sumber Manusla Datuk Seri

R
standard ime itl ketel

6 Langkah pemulihan dan pengukuhan
tadbir urus itu selaras dengan aspirasi
Menteri Sumber Manusia, Datuk Seri
R Ramanan yang menekankan
standard integriti, ketelusan dan
akauntabiliti lebih tinggi dalam
institusi tenaga kerja 9

dan nkaumabllitl lebih tinggi
dalam institusi tenaga kerja.

“Ini bagi memastikan pengu-

Shamir Aziz,
Ketua Eksekutif HRD Corp

pelaburan yang dibuat oleh
HRD Corp lebih terjamin dan
dilindungi.

Terdapat juga kes di mana
latihan dilaksanakan sebelum
kelulusnndipsroleh dengan per-

“Selain itu, bagi ikan geran dik
tadbir urus dan pemantauan hanya selepas lanhan selesai,
yang lebih kukuh, pel Bagi isu ini, HRD

program latihan yang dilulus-
kan hanya boleh dijalankan se-
lepas tempoh minimum 21 hari
hingga tiga bulan daripada ta-
rikh kelulusan,” menurut HRD
Corp.

Tempoh itu memberi masa
yang cukup kepada majikan dan
penyedia latihan untuk mem-
buat perancangan rapi terma-
suk tempahan lokasi, pendaf-

Corp akan memperkukuh rang-
ka Kkerja pemantauan dan pengu-
atkuasaan secara berperingkat
dengan menempatkan pegawai
di lapangan untuk menyelia pe-
laksanaan latihan.

“HRD Corp yakin penambah-
baikan yang dibuat ini akan

akauntabiliti dan tadbir urus
yang lebih baik selari dengan as-
pirasi MA

taran peserta dan peny asan
logistik

Pada masa ini, tiada pe-
mantauan yang sistematik
terhadap program latihan
uluskan telah mele-

yang dil

NI, khu-
susnya teras Kesejnhteraan, Ke-
adilan Sosial, Keberdayaan dan
Ihsan dalam memastikan man-

pembangunan negara dapat
dmmai seluruh lapi.san masya-
rakat dan industri,” menurut
kenyataan itu.
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HRD Corp suspends three officials

Action comes after audlts involving management stalled RM14mil project

By N. TRISHA
newsdesk@thestar.com.my

KUALA LUMPUR: The Human
Resource Development Corp
(HRD Corp) has suspended three
of its top management following
adverse reports from three
bodies.

'l‘he action was taken based on

fi and rec ion
contained in reports by the Public
Accounts Committee  (PAC),

Auditor-General and Malaysian
Anti-Corruption ~ Commission
(MACC), the agency said.

“It concerned the management
of unutilised levy, the acquisition
of Menara Ikhlas and HRD Corp's

“equity investment management,”
it said in a statement.

“It extended to a recent discov-
ery relating to the New Core
System, which involved a pro-
curement amounting to RM14mil
which has been yed for more

Under wntch A file photo of the HRD Corp building in Kuala Lumpur.

d in several

HRD Corp has been invol

over the years,

Fncludlng renl estate deals and high-risk investments that were

than four years following three
unsuccessful user acceptance
tests,” according to the state-
ment.

Its CEO Datuk Shamir Aziz said
these governance and recovery
measures were being implement-
ed in line with the aspirations of
Human Resources Minister Datuk
Seri R. Ramanan.

“He has emphasised a higher
standard of integrity, trans-
parency and accountability in
workforce institutions, ensuring

that HRD Corp’s stewardship
translates into real, measurable
outcomes for employers and
Malaysian workers, consistent
with ‘Madani Bekerja’.

“For this purpose, HRD Corp
will implement an internal inves-
tigation process that is transpar-
ent and conducted with integrity,
with a clear mandate, scope and
terms of reference.

“This will include the review of
documents, financial records,

d by the PAC in its 2024 report.

approvals, meeting minutes and
relevant audit trails, as well as the
taking of statements and verifica-
tion of facts from relevant officers,
subject to the principles of natu-
ral justice and the confidentiality
requirements of the investiga-
tion,” he said.

The statement said within the
first week of the new CEO’s
?Eﬁomtment HRD Corp success-

secured approximately 18%
setﬂement of its outstanding

structured investment portfolio,
with the corresponding return
amounting to RM151.8mil.

“This reflects accelerated recov-
ery efforts while transitioning
towards a more capital-protective
investment approach.

“Moving forward, to ensure
strong governance and effective
monitoring, the implementation
ofapproved training programmes
must only take place after a

eriod of 21 days to
three mon s from the approval

“Tlus time frame provides
employers and training providers
with sufficient lead time to under-
take proper planning and prepa-
ration, including venue booking,
participant registration and the
coordination of logistical arrange-
ments,” said HRD Corp.

It said the absence of ic

“This approach is aimed at
reinforcing compliance, account-
ability and good governance,
while ensuring that all approved
training activities are carried out
strictly in accordance with new
and enhanced policies that will
be instituted, as well as estab-
lished approval conditions and
regulatory requirements,” it
added.

HRD Corp said it was confident
that these improvements would
strengthen compliance, accounta-
bility and good governance.

“This is to ensure the benefits of
national development are felt
across all segments of society and
industry,” it said.

HRD Corp has been involved in
several controversies over the
years, including real estate deals
and high-risk investments that

monitoring for approved training
programmes had weakened
governance controls and over-
sight.

“There have been instances
where training programmes were
conducted prior to approval, with
grant applications submitted only
after the training had taken place.

“To address these gaps, HRD
Corp will progressively strength-
en its monitoring and enforce-
ment framework by deploying
officers on the ground to oversee
the implementation of training
programmes.

were hi d by the PAC in its
2024 report.

The Auditor-General's Report
2024 also flagged the suspicious
dishursement of training grants
totalling RM51.69mil, with more
than 200 participants having
identical names or ID numbers.

The report also stated that HRD
Corp had outstanding levies total-
ling RM205.42mil as of Dec 31,
2023.

In May last year, the MACC pre-
sented the findings of its probe
into HRD Corp over the manage-
ment of levy collections and
investments.

Anti-graft activists applaud HRD Corp suspensions

By CHELSEA LY NG
and TARRENCE TAN
newsdesk@thestar.com.my

PETALING JAYA: The suspension
of three senior Human Resource
Development Corporation (HRD
Corp) officials is a necessary step
towards strengthening govern-
ance and restoring confidence in
the management of employer levy
funds, say anti-graft activists.
They also said the drastic action
taken by HRD Com reflects an
acknowledgement that the issues
raised against its top officials are
serious and cannot be treated as
routine administrative lapses.

Malaysia Corruption Watch
(MCW) president Jais Abdul
Karim called for a comprehensive
forensic investigation and greater
transparency to ensure accounta-
bility, safeguard statutory trust
monies and reinforce oversight at
all levels of the organisation.

breach of fiduciary duty, govern-
ance failure, and potentially
criminal misconduct,” he said
when contacted.

He said while concerns regard-
ing the use of levy funds for
investments were raised publicly
two years ago, including through

“Employer levies coll 1
HRD Corp are statutory trust
funds, not corporate surplus.
These monies are compulsorily
paid by employers for a narrowly
defined purpose: workforce train-
ing and skills development.

“Any diversion of such funds
into investment activities outside
that mandate constitutes a grave

parli y oversight mecha-
nisms, no decisive action had
been taken,

“Itis telling that firm action was
only initiated after a new Human
Resources Minister (Datuk Seri R
Ramanan) assumed office approx-
imately two months ago, followed
by the appointment of a new CEO
(Datuk Mohamed Shamir Abdul

Aziz) just last week.

“MCW credits Ramanan and
the newly appointed CEO for
demonstrating the political will
and executive resolve that had
been conspicuously absent until
now,” he added.

However, administrative sus-
pension alone cannot substitute
for accountability, he said.

“A full forensic i i

He said the investigation must
also look into whether conflicts of
interest, misrepresentation, or
negligence had occurred and
whether levy funds were exposed
to financial loss or unlawful risk.

“Accountability must extend
beyond management to include
board-level oversight and minis-
terial governance responsibility,
where licable. In statutory

must be pursued to determine
who authorised the investment
decisions and under what legal
basis,” he said, adding that there
should also be a probe on wheth-
er internal controls were overrid-
den or ignored.

‘bodies, systenuc failure is never
the product of a single individual.
“We call for full public disclo-
sure of investigation findings,
independent enforcement action

>TURN TO PAGE 4
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‘Suspension not a solution,

> FROM PAGE 3

where warranted, institutional
reforms, and restitution if losses
are established,” he said.

In an interview with The Star
recently, Ramanan said HRD Corp
is set to go through a major
restructuring exercise which
includes a refresh of its board and
a review of 7,000 training provid-
ers.

Among new appointments to
the HRD Corp board are

Akhbar
Tarikh
Ruang

International Centre for Education
in Islamic Finance University
president and CEO Professor
Emeritus Datuk Dr Mohd Azmi
Omar, former Cooperatives
Commission of Malaysia CEO
Datuk Rusli Jaafar and Mydin
managing director Datuk Ameer
Ali Mydin Mohamed.

Centre to Combat Corruption
and Cronyism (C4) chief executive
officer Pushpan M com-
mended the HRD Corp for its swift
action, but said ion should

The Star
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reforms needed at HRD Corp’

be seen only as an interim meas-
ure instead of a solution.

“This matter has accumulated
over several years and across
multiple leadership changes.

“It therefore raises questions
not only about individual con-
duct, but also about deeper sys-
temic governance weaknesses
that allowed these practices to
persist,” he added.

Pushpan also said that beyond
taking action against its staff

s, HRD Corp requires

structural
reforms.
“There must be clear statutory
and operational boundaries to
ensure levy funds are used strict-
ly for their intended purpose —
workforce training and skills
development — and not treated as
discretionary investment capital.
“Transparency and oversight
must also be strengthened, includ-
ing stronger hoard accountability,

and governance

levy funds are managed and
deployed,” he said.

Malaysian Employers Fede-
ration president Datuk Dr Syed
Hussain Syed Husman said the
suspension reflected an adher-
ence to the government’s call for
the civil service to ensure good
governance,

“What HRD Corp is doing is to
gut in place good governance and

ring in values of integrity, hones-

clearer reporting to Parli

and proactive disclosure of how "

ty, parency and fairness,” he
added.

UNIT KOMUNIKASI KORPORAT



Akhbar Makkal Osai
f\,;a;ga?i\f%?

& ]
Tarikh 7 Februari 2026 mﬁ 56“' ( @&
o Ruang Nation

Sowees manusa  Muka Surat 1 &13

GameomevibLLT,
9. 7-
BTL_1q.657 1D6vTlG 66
Guwibur( -
Qamfledm 1%
s60ellS5g16mD
($Qaul)
Sy Slweihenn
UNILUBSSID
Crrsdleyr em HSlw
FidBSS5608
2_(HeUM&@LD
auenaulled Slmesr
Gubur' G B
sP853HEG |
(N1919C8) Fa(B)560
HE 951580

aungﬂt_ mpswmr gswmanwu.ﬂso
- dipLiy QpBeonFenents am_l_m

Qg m_imfed %Gsorrsmsna Fal_ LD G'[l‘,'l_l)g] CanmeomeobLpi L LSS
GanriL_edl6d penL_GlLHDE. '
BQsnEs siment Mrgwi LsCsmuh LrsL it ojor svrafli
FmeVEmID eSS, SjeumHL6s Qemewihgl werfls aier
Simw&sn LsGsmnt rewen yrodlmesenres, @bss
o560 B @@sS L1 QuneusHaTes S L riseT,
SsnHGNw euflpeopnast @GNsa eflfleurs eflaundlsgeuri.

UNIT KOMUNIKASI KORPORAT



Akhbar Makkal Osai & i
Tarikh 7 Februari 2026 mﬁ 56“' g 6'0)&
Ruang Nation .

Muka Surat 1&13

Aem_pgogen HLBLE
AHCurdiughane (e gpUTDamens
Z;lg;*‘ D6 oar 1 sHen
nﬂtu»m D5 P e s6l SHeur Ll cSlfieundaid, Spen
wmwﬁaw ' Mm e
seell, G
ﬂa‘;“:ﬂwﬁl—‘-ﬂ*(yﬂﬂw E‘.ﬁz&:ﬂ“m aﬂ:«- U G
Biss "I-Lﬁﬂ‘) warflg; cusr gmwa it w’-‘mﬁ:’u m“ﬁ'\a B:::ﬁml"
aum-f Qe @am:» uﬁuu uiwﬁu. da ““W. 'HS ]
aBEsILGD Bz aybsliptaonen eiysn,
ﬁfﬂw m..a&w” A Mﬂmgnmw
Caemauwnan saBize HHemw QupesHsier 2 -awmmmww
afipmpame e @ourkessd, B e 5 o ;

UNIT KOMUNIKASI KORPORAT



Akhbar Nanban Tamil Daily
Tarikh 7 Februari 2026

Ruang Nation

T__
A

Sowveer manusa  Muka Surat 10

G nefies Glzgur, 190, 7-

Qansher Gousdar@iib. n@ﬁmﬂﬁ)

S | ﬁan@w eﬁrm&uq,rr GTEVEDED grmm@m it adputs

sEvemend St L @nfsonetae Gaumeemu
uwesmssilen GUgb SMISE - Byés CpAGub sisigy @jeut

T R | Gm_erm m(Saneﬂmrras@jai@ (TETTE urrguairruu oL par e ST

Qe fw st G Siu s peemionements

AL b @enmy e meunssILIBiD Tubié @iliiS L s,
i) waflgeus Siepwsst pgeonshies Bas A
L Gyt pioerss CgrmamuGu Ukisef
ymodlipeipessn Qg gglauniae aenpm &
G'Ignﬁdiggshmni PO BeneTdE 40 B|f605| 50 1"
Glzgnan fledlmiz ﬂsﬂ(y»b &N sTepl g L

 eréueme gnetorig & Clesoguih RGBS,
&M 400,000 LGasHuiseT, 2 RIS 8 bk ¥
Gaisna Crigdnen ipe. (g@mu,smgtqw unﬂslr“@u
sppals LingisniSleSmba) Blad @ophs :
B0 Bilisng B . dleneviusiseur? sLigs)
Lfu S b e Gsiugb, "lg,m_n@m M ? - ahuEBEUNE GG bUkss
ot U A - BmpGappiur _giaepin’  usmEsoron sl
e ighE Luemmh g e S 7 5 LG Jf moemisn e gsﬂ#&w@ﬂ wgayh,” "
Qi bCLng) sensm 'wm:ﬂ et " j ; i 300,000 (pe 400,000 GUI rindlmeipsmien saflmnt, L syeut Cogud smiblenmi. .
BLsED? ans Cprgdo Db aelss .m;,ﬂ(x 5 Blanih sredened apg Bpsteiiges o sups peibul sogb Badl
aniidE aniCa Bddng 7 Crhsnemedlso G\;Iﬂcﬂggm SN - i ar:.‘%g Liigmib L sweubspaphE (i, T Seariy, Games &
SbsL LngsrLiL HHELRS QDL IDNSLh SiEIDEST T prgdeons uwﬂslruq e Qsliflsmpsnt.” simenssies sbupgLLCL gispidle e 69,923 Gufle) Glongsib 57,084 -
supristiv_sflsane, siele Gt CLipngl (e S5 . &mawmwmuUL R  Qugmfleonsnit gremoriSlen (L) | SOHSSISee Qup @rein® - Ognflereniss (&gmg 85.3
iGaodun wbpib Arbisiyyi LD BSC oS S LD ,Bﬂlﬂ' E  prBevessenig apl 26 S BeT Sed. c;]mmunh ageliph), sLbe wbsl
BeoiCu pengin ﬁ]shginj: upsdlu mﬁ'muﬁmmﬂ i SN Qamiyepiw st Liser (Moratorium} i ?pdm@mﬂd) ey 437_19
Glesdgud o) sismmh Syt Ciogih. . sflem 4 | Hoppiil @ aoaisrsab, mprﬁlﬁuul_.@mﬁriﬁlm asmr - eSlwishr AenSlsomss ; o
G\gn;ﬂwnmﬁu@salumvmem = . B GO LeSHurs * eflend e pakise - LeGeimy SIP (Geuensvauminiy
g@ w L Sesgs - . Qmmmu” sdL@® G\glgﬂmn\m«aﬂaam @uaq &m.uﬂ@) ledtmmaru :

e mimA Gioa, * ersigi umﬂqnﬂm mumm @mp () e @mm - GauamEib, 5iGs G ‘ i S
‘—éigﬁ’"ﬁ 'T“’“”""' ca Glgsn@mlsnnam iz0z8 B appeonalamab “"W“’ﬂhya g -@aﬂu@\—ﬁlﬁhﬂ e

UNIT KOMUNIKASI KORPORAT



	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8

